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QUICK FACTS

QUICK FACTS

The School

The Naval Postgraduate School is America's national secu-
rity research university. The mission of the University is to
provide high-quality, relevant and unique advanced educa-
tion and research programs that increase the combat effec-
tiveness of the Naval Services, other Armed Forces of the
U.S. and our partners, to enhance our national security.

The Campus

Located in Monterey, California on the Pacific Ocean, 120
miles south of San Francisco, the Naval Postgraduate
School campus covers 627 acres of land. The site, home to
NPS since 1951, houses state-of-the-art laboratories, nu-
merous academic buildings, an award-winning library, gov-
ernment housing and impressive recreational facilities.

The Students

The student body consists of officers from all branches of
the U.S. uniformed services, civilian employees of the fed-
eral, state and local governments, as well as officers and
civilians from 47 foreign countries. A limited number of
defense contractors and enlisted personnel are also en-
rolled. Selection for graduate education at NPS is based
upon outstanding professional performance, promotion
potential, and a strong academic background.

The Faculty

Drawn from a broad array of educational institutions, the
faculty represent a prestigious collection of scholars, the
majority of whom are civilians. Faculty interaction with
students is high and every class is taught directly by a facul-
ty member. All tenure and tenure-track faculty hold a doc-

toral degree. Other faculty are credentialed experts in their
fields of study.

The Degrees

The Naval Postgraduate School confers the following ad-
vanced degrees: Master of Arts Degree, Master of Business
Administration, Master of Science Degree, Engineer's

Degree, Doctor of Philosophy, and Doctor of Engineering.
For more information on admission, contact:

Naval Postgraduate School
Admissions Office

1 University Circle, He-022
Monterey, CA 93943

Telephone: (831) 656-3093 / DSN 756-3093
e-mail: grad-ed@nps.edu

Catalogs:

The online edition of the School's catalog is updated quar-
terly and located at:
www.nps.edu/Academics/Admissions/Registrar/Academic

Catalog
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Distinguished Alumni and Hall of Fame
NPS Hall of Fame

The Naval Postgraduate School Hall of Fame is a place
reserved for the School’s most notable alumni and friends,
recognizing their achievements and attainment of positions
at the highest levels of public service. NPS’ Hall of Fame
members have made the greatest contributions to society,
their nations and to the Naval Postgraduate School.

The following individuals have received Hall of Fame

awards:

e Mr. Walt Havenstein (Present 30 Nov 2012)

Admiral Eric T. Olson, USN (Ret.) (Presented 30 Nov
2012)

Admiral Stanley Arthur (Ret.) (Presented 2 Dec 11)
Dr. Jack London (Presented 2 Dec 11)

Vice Admiral Pat Tracey (Ret) (Presented 3 Dec 10)
Admiral T. Joe Lopez (Ret) (Presented 3 Dec 10)

Vice Admiral Tom Hughes (Ret) (Presented 3 Dec 10)
General Apichart Penkitti (Presented 30 July 10)
Admiral Michael G. Mullen (Ret) (Presented 11 Aug
09)

General Michael W. Hagee (Ret) (Presented 23 May
09)

Honorable Dan Albert (Presented 23 Feb 07)

[ )
o Admiral Wayne E. Meyer (Ret) (Presented 23 Feb 06)
e Admiral James D. Watkins (Ret) (Presented 20 Apr

05)
General John A. Gordon (Ret) (Presented 16 Sep 04)

[ ]
e Admiral Henry Mauz (Ret) (Presented 19 Nov 03)
e Vice Admiral Arthur Cebrowski (Ret) (Presented 13

Jan 03)

e Professor Pao Chuen Lui (Presented 28 Mar 02)
e The Honorable James Roche, Captain (Ret) (Presented

27 Sep 01)
The Honorable Thomas White (Presented 27 Sep 01)

Learn more about our NPS Hall of Fame recipients at
www.nps.edw/Alumni/hof html.

Distinguished Alumni Award Program

The Naval Postgraduate School recognizes our alumni
whose outstanding accomplishments and contributions
have made a significant impact upon our nation, its mili-
tary force, and the world. The following individuals have
been recognized as some of NPS’ standout alumni and
have been presented with NPS Distinguished Alumni

awards.

The following individuals have received Distinguished

Alumni awards:

General Keith Alexander, USA

Admiral Stanley Arthur, USN (Ret)

Colonel Walter H. Augustin, USMC (Ret)
Captain Jeffrey Bacon, USN (Ret)

Vice Admiral Roger F. Bacon, USN (Ret)

Vice Admiral Phillip Balisle, USN (Ret)

Rear Admiral Stanley Bozin, USN

Rear Admiral Michael A. Brown, USN

Vice Admiral Nancy E. Brown, USN

Captain Daniel W. Bursch, USN (Ret)

Dr. Todd Calhoun

Vice Admiral Arthur Cebrowski, USN (Ret)
Commander Sandra K. Chachula, USN (Ret)
Rear Admiral Philip J. Coady Jr., USN (Ret)
Rear Admiral Dan W. Davenport, USN

Rear Admiral Patrick W. Dunne, USN (Ret)
Gordon Eubanks

Vice Admiral Mark E. Ferguson, III, USN
Captain Stephen Frick, USN (Ret)

Rear Admiral James B Greene Jr. USN (Ret)
Vice Admiral Lee F. Gunn, USN (Ret)

Rear Admiral Charles S. Hamilton II, USN

Rear Admiral Cecil E. Haney, USN

Lieutenant General David K. Heebner, USA (Ret)
Rear Admiral Elizabeth A. Hight, USN

Colonel David Hilmers, USMC (Ret)

Captain Sam Houston, USN (Ret)

Vice Admiral Thomas J. Hughes, USN (Ret)
Captain Wayne P. Hughes, Jr., USN (Ret)

Vice Admiral Harvey E. Johnson, Jr., USCG (Ret)
Rear Admiral John M. Kelly, USN (Ret)
Lieutenant General Richard S. Kramlich, USMC (Ret)
Vice Admiral William Landay III, USN
Lieutenant Commander Marvin Langston, USN (Ret)
Captain Donald M. Layton, USN (Ret)
Lieutenant General Chan Lee, ROKAF

Vice Admiral Michael A. LeFever, USN

Vice Admiral Keith W. Lippert, USN (Ret)
CAPT Michael Lopez-Alegria, USN (Ret)
Professor Pao Chuen Lui (Ret)

Rear Admiral Archer M. Macy, Jr., USN

Vice Admiral Desi A. Mamahit, Indonesian Navy
Rear Admiral Michael Mathis, USN (Ret)

Vice Admiral Justin McCarthy SC, USN

Rear Admiral Timothy J. McGee, USN

Admiral William H. McRaven, USN

Rear Admiral Wayne Meyer, USN (Ret)

Admiral Michael Mullen, USN (Ret)

Lieutenant Colonel Carlos Noriega, USMC (Ret)
Vice Admiral Eric T. Olson, USN

Captain Alan Poindexter, USN
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Vice Admiral John Scott Redd, USN (Ret)
Captain Kenneth Reightler, Jr., USN (Ret)

The Honorable James Roche, Captain, USN (Ret)
Rear Admiral Conrad J. Rorie, USN (Ret)

VADM Almir Garnier Santos, Federal Republic of
Brazil Navy

CDR Carter "Buzz" Savage, USN (Ret)

Captain Dylan Schmorrow, USN

Captain Winston Scott, USN (Ret)

Rear Admiral Kenneth Slaght, USN (Ret)

Vice Admiral Stanley Szemborski, USN

Rear Admiral Jan Tighe, USN

Rear Admiral David Titley, USN

Vice Admiral Patricia A. Tracey, USN (Ret)
Lieutenant General Thomas R. Turner, USA (Ret)
Lieutenant General Michael A. Vane, USA
General William S. Wallace, USA (Ret)

The Honorable Thomas White, Secretary of the Army
COL Jeff Williams, USA (Ret)

Rear Admiral Edward Winters III, USN

Captain Janice Wynn, USN

Captain John A. Zangardi, USN (Ret)

Distinguished Professors

"Distinguished Professor" is an honorary title conferred
upon certain faculty members in recognition of meritorious
scholarly accomplishments and sustained, significant con-
tributions to the educational mission of the Naval Post-
graduate School. Their research or scholarly contributions
while at the Naval Postgraduate School have had a signifi-

cant impact on their fields of expertise.
Apte, Uday

Business and Public Policy

Agrawal, Brij

Mechanical and Aerospace Engineering

Ball, Robert (Emeritus)
Mechanical and Aerospace Engineering

Brown, Gerald

Operations Research

Bruneau, Thomas (Emeritus)

National Security Affairs

Butler, John T. (Emeritus)
Electrical and Computer Engineering

Chang, Chih Pei
Meteorology

Chiu, Ching-Sang
Oceanography

Chu, Peter C.
Oceanography

Colson, William
Physics

Crittenden, Eugene (Emeritus)
Physics

Denning, Dorothy

Defense Analysis

Denning, Peter

Computer Science

Elsberry, Russell (Emeritus)
Meteorology

Euske, Kenneth J.

Business and Public Policy

Fuhs, Allen (Emeritus)

Mechanical and Aerospace Engineering
Gaver, Donald (Emeritus)
Operations Research

Giet, George (Emeritus)

Electrical and Computer Engineering
Haderlie, Eugene (Emeritus)
Oceanography

Healey, Anthony (Emeritus)
Mechanical and Aerospace Engineering
Jacobs, Patricia A.

Operations Research

Kinney, Gilbert (Emeritus)

Physics

Kwon, Young W.

Mechanical and Aerospace Engineering
Lewis, Peter (Emeritus)

Operations Research

Looney, Robert

National Security Affairs

Loomis, Jr., Herschel H.

Electrical and Computer Engineering
Marshall, Kneale (Emeritus)
Operations Research

Marto, Paul (Emeritus)

Mechanical and Aerospace Engineering
McNelley, Terry (Emeritus)
Mechanical and Aerospace Engineering
Montgomery, Michael T.
Meteorology

Morgan, Michael

Electrical and Computer Engineering
Netzer, David (Emeritus)
Mechanical and Aerospace Engineering
Owen, Guillermo

Mathematics

Platzer, Max (Emeritus)

Mechanical and Aerospace Engineering



Porch, Douglas (Emeritus)
National Security Affairs

Powers, John (Emeritus)

Electrical and Computer Engineering
Renard, Robert (Emeritus)
Meteorology

Sarpkaya, Turgut (Emeritus)
Mechanical and Aerospace Engineering
Schrady, Dave (Emeritus)

Operations Research

Shin, Young (Emeritus)

Mechanical and Aerospace Engineering
Thornton, Edward (Emeritus)
Oceanography

Washburn, Alan (Emeritus)
Operations Research

Wood, R. Kevin

Operations Research

Yun, Xiaoping

Electrical Engineering

DISTINGUISHED ALUMNI AND FACULTY ROSTER
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The School

To meet its advanced educational requirements, the Navy
has a unique academic institution at the Naval Postgradu-
ate School (NPS) with specially tailored academic pro-
grams and a distinctive organization tying academic disci-
plines to naval and joint war fighting applications.

The student body consists of officers from all branches of
the U.S. uniformed services, officers and civilians from 47
other countries and civilian employees of the federal gov-
ernment as well as state and local governments. A limited
number of defense contractors and enlisted personnel are
also enrolled. Selection for graduate education at NPS is
based on outstanding professional performance, promotion
potential, and a strong academic background. Students
receive graduate degrees as a result of successful comple-
tion of programs designed primarily to prepare them for
future career assignments. Degrees are awarded on the
basis of the same high academic standards that prevail at
other accredited institutions.

As an academic institution, NPS emphasizes study and
research programs that are relevant to the Navy's interests,
as well as the interests of other branches of the Depart-
ment of Defense (DoD). The programs are designed to
accommodate the unique requirements of the military,
defense department and other federal agencies, including
requirements for Defense Acquisition Certification.

Mission

The mission of the Naval Postgraduate School is to pro-
vide relevant and unique advanced education and research
programs to increase the combat effectiveness of commis-
sioned officers of the Naval Service to enhance the security
of the United States. In support of the foregoing, and to
sustain academic excellence, foster and encourage a pro-
gram of relevant and meritorious research which both sup-
ports the needs of Navy and Department of Defense while
building the intellectual capital of Naval Postgraduate
School faculty.

Accreditation

WASC

The Accrediting Commission for Senior Colleges and
Universities of the Western Association of Schools and
Colleges (WASC) accredits the Naval Postgraduate
School.

EAC of ABET
In addition to regional accreditation, the Graduate School
of Engineering and Applied Science's Electrical, Mechani-

cal, Systems and Astronautical Engineering degree pro-
grams are accredited by the Engineering Accreditation

Commission (EAC) of ABET, http://www.abet.org.

Dept of Electrical Engineering

Master of Science in Electrical Engineering

Dept of Mechanical and Aerospace Engineering

Master of Science in Mechanical Engineering
Master of Science in Astronautical Engineering

Dept of Systems Engineering

Master of Science in Systems Engineering
Master of Science in Systems Engineering (Distribut-
ed Learning)

AACSB
The Graduate School of Business and Public Policy pro-
grams are accredited by the Association to Advance Colle-

giate Schools of Business (AACSB).

NASPAA

The Master of Business Administration program is accred-
ited by the National Association of Schools of Public Af-
fairs and Administration (NASPAA).

Degrees Conferred

Meeting the highest academic standards, the curricula are
tailored to address defense and national security require-
ments and are developed within the framework of classical
academic degrees.

Master of Arts

¢ Identity Management and Cyber Security
e Management
o Security Studies

Master of Business Administration

e Master of Business Administration
e Executive Master of Business Administration

Master of Cost Estimating and Analysis
Master of Computing Technology

Master of Engineering

e Computer Engineering
o Electrical Engineering



Master of Engineering Acoustics
Master of Human Systems Integration

Master of Science

Applied Cyber Operations

Applied Mathematics

Applied Physics

Applied Science (Acoustics)

Applied Science (Operations Research)
Applied Science (Physical Oceanography)
Applied Science (Signal Processing)
Astronautical Engineering*

Combat Systems Technology

Computer Engineering

Computer Science

Contract Management

Cyber Systems and Operations

Defense Analysis

Electrical Engineering”®

Electronic Warfare Systems Engineering
Engineering Acoustics

Engineering Science (Aerospace Engineering)
Engineering Science (Astronautical Engineering)
Engineering Science (Computer Engineering)
Engineering Science (Electrical Engineering)
Engineering Science (Mechanical Engineering)
Engineering Systems

Human Systems Integration

Information Operations

Information Technology Management
Information Warfare Systems Engineering
Management

Mechanical Engineering*

Meteorology

Meteorology and Physical Oceanography
Modeling Virtual Environments and Simulation
Network Operations and Technology
Operations Research

Physical Oceanography

Physics

Product Development

Program Management

Remote Sensing Intelligence

Software Engineering

Space Systems Operations

Systems Engineering*

Systems Engineering Analysis

Systems Engineering Management

Systems Technology (Command, Control & Commu-
nications)

THE NAVAL POSTGRADUATE SCHOOL

Master of Systems Analysis

Engineer
(Typically requires one year of study beyond the master's
degree)

o Astronautical Engineer
o Electrical Engineer
e Mechanical Engineer

Doctor of Philosophy

Aeronautical Engineering
Applied Mathematics
Applied Physics
Astronautical Engineering
Computer Science
Electrical Engineering
Engineering Acoustics
Information Sciences
Mechanical Engineering
Meteorology

Modeling, Virtual Environments and Simulation
Operations Research
Physical Oceanography
Physics

Security Studies

Software Engineering
Systems Engineering

*Apart from institutional accreditation, the Graduate
School of Engineering and Applied Science's Electrical,
Mechanical, Systems and Astronautical Engineering de-
gree programs are accredited by the Engineering Accredi-
tation Committee of the Accreditation Board for Engi-
neering and Technology, 111 Market Place, Suite 1050,
Baltimore, MD 21202-4012 — telephone: (410) 347-7700.

Board of Advisors

The Board of Advisors is composed of distinguished pro-
fessionals who are eminent authorities in the field of aca-
demia, business, national defense and the defense industry,
management, leadership, and research and analysis. The
Board meets to assess the effectiveness with which the Na-
val Postgraduate School is accomplishing its mission and
evaluates its future plans. Board Members shall be ap-
pointed on an annual basis by the Secretary of Defense,
and shall serve terms of four years. Following their initial
four-year tour, Board Members may, at the discretion of
the President, Naval Postgraduate School, be considered
for additional terms on the Board. The Board meets at
least once a year.

Federal:

Federal members serve by virtue of their position.
Anthony A. Cucolo, III, MG, USA  Commandant, Army War
College

Commander, Air University

David S. Fadok, MG, USAF
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Matthew L. Klunder, RADM, USN Chief, Office of Naval Re-
search

Commanding General, Edu-
cation Command and Presi-
dent, Marine Corps Universi-

Thomas M. Murray, MG, USMC

ty
Chief of Naval Personnel/
Deputy Chief of Naval Oper-
ations (Manpower, Personnel,
Training and Education

William F. Moran, VADM, USN

Non-Federal:
‘Walter Anderson
Honorable Michael Bayer

President, Novium Learning
President & CEO, Dumbar-
ton Strategies

Professor and Dean Emeritus,
University of Southern Cali-
fornia

Independent Consultant
President, Frost & Associates

Honorable Jack Borsting, Ph.D.

Robert Fossum, Ph.D. (Ret.)
David E. Frost, VADM, USN
(Ret.)

Lee Gunn, VADM, USN (Ret.) President, Institute for Public
Research, CNA Corp

E Jan Kehoe Professor at Walden Universi-
ty

Professor and Chair, Stanford
University

Independent Consultant

Elisabeth Pate-Cornell, Ph.D.

Honorable G. Kim Wincup

The Board of Advisors website is at:

http://www.nps.edu/Administration/BoardofAdvisors/new
boa.html

Administration

The President of the Naval Postgraduate School is the
academic coordinator for all graduate education programs
in the Navy. The President administers fully-funded grad-
uate educational programs at the Naval Postgraduate
School, other service graduate schools and civilian universi-
ties.

Leadership

President
Ronald A. Route, VADM, USN (Ret.)

Provost and Academic Dean

Douglas A. Hensler, Ph.D.

Chief Of Staff
Deidre McLay, CAPT, USN
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Administration

Dean of Graduate School of Engineering and Applied Sci-
ence

Philip A. Durkee, Ph.D.

Dean of Graduate School of Operational and Information
Sciences

Gordon McCormick, Ph.D.

Dean of School of International Graduate Studies
James Wirtz, Ph.D.

Dean of Graduate School of Business and Public Policy
William R. Gates, Ph.D.

Dean of Research
Jettrey D. Paduan, Ph.D.

Dean of Students
Matthew Vandersluis, CAPT, USN

Vice Provost for Academic Affairs
O. Douglas Moses, Ph.D.

University Librarian

Eleanor Uhlinger

Administrative Staff

Associate Provost for Faculty Management and Administra-
tion

Paula Jordanek, CAPT, USN (Ret.)

Associate Provost for Educational Effectiveness
Gapped

Director of Academic Administration and Registrar
P. Michael Andersen

Director of for Center for Educational Design, Development,
and Distribution (CED3)
Tom Mastre

Director of Programs
Andrea H. Cameron, Ph.D., CDR, USN

Director of International Programs

Herbert G. Roser, Col, USMC (Ret.)

Director of Admissions

Susan G. Dooley, Lt Col, USMC (Ret)

Academic Organization
The Naval Postgraduate School has four graduate schools

as well as several research and education institutes and cen-
ters. Academic departments and faculty are organized



within four schools. Institutes and centers provide groups
of faculty an additional structure for collaborative and in-
terdisciplinary teaching and research activities. The Naval
Postgraduate School also has a number of interdisciplinary
committees and groups that oversee and advise education
programs.

Graduate School of Business and Public Policy

Organizations and Management Academic Area
Acquisition Management Academic Area

Financial Management Academic Area

Operations and Logistics Management Academic Area
Manpower and Economics Academic Area

Enterprise and Information Management Academic Area
Global Public Policy Academic Group

Defense Resources Management Institute

Graduate School of Engineering and Applied
Sciences

Electrical and Computer Engineering Department
Physics Department

Applied Mathematics Department

Oceanography Department

Meteorology Department

Mechanical and Aerospace Engineering Department
Space Systems Academic Group

Systems Engineering Department

Undersea Warfare Academic Group

Engineering Acoustics Academic Committee

Graduate School of Operational and Infor-
mation Sciences

Computer Science Department
Cyber Academic Group
Information Sciences Department
Operations Research Department
Defense Analysis Department

School for International Graduates Studies

National Security Affairs Department
International Graduate Programs Office

Defense Resources Management Institute

Center for Civil-Military Relations

Center for Homeland Defense and Security

Center for Contemporary Conflict

Center for Stabilization and Reconstruction Studies
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Research Institutes

In addition to the Schools, the Naval Postgraduate School
includes the following research centers and interdiscipli-
nary institutes that combine education and research.

Cebrowski Institute for Innovation and Infor-
mation Superiority

www.nps.edu/cebrowski

In a world dominated by distributed communication net-
works, the Cebrowski Institute for Innovation and Infor-
mation Superiority facilitates cross-discipline studies in
how information processes and technologies can strength-
en national security. Main areas of concentration are hasti-
ly formed networks, network centric operations, cross-
sector collaborations, worldwide consortium for the grid
(W2COG), mobile devices and communications, infor-
mation operations, counterterrorism and irregular warfare,
information assurance, information security, and the skills
of innovation. The Institute operates as a federation of
research centers and projects serving a community of stu-

dents and faculty.

Wayne E. Meyer Institute of Systems Engineer-
ing

www.nps.edu/research/meyer

The Meyer Institute conducts a program of systems re-
search dedicated to the understanding of systems for de-
fense applications. Research programs conducted by the
Meyer Institute respond primarily to the needs of military
sponsors. Current thrusts include Warfighting Capability
Engineering, Enterprise Systems Engineering, Model
Based Systems Engineering, and System of Systems Engi-

neering & Integration.

The Meyer Institute also provides support for the educa-
tion of officers of all services, including international stu-
dents. This educational focus is on Engineering Leader-
ship, addressing the development of professional engineer-
ing knowledge, skills, and abilities as competent and profi-
cient engineering leaders, and the development of engi-
neering leaders throughout the Department of Defense
who are strategic system thinkers.

MOVES Institute

www.movesinstitute.org

The Modeling, Virtual Environments, and Simulation
Institute is the nation's Institute for Defense Modeling and
Simulation focusing on enhancing the operational effec-
tiveness of our joint forces and our allies by providing supe-
rior training and analysis products, education, and exem-
plary research. The Institute manages graduate degree pro-
grams in Modeling and Simulation in support of all the
services and our allies. The Institute's research focus is in
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the areas of combat modeling, visual simulation, training
and human systems, intelligent agents, and adaptive sys-
tems.

Center for Executive Education

www.nps.edu/academics/centers/cee/

The Center for Executive Education (CEE) at NPSis a
major component of the larger Navy Executive Develop-
ment Program and is charged with preparing senior Navy
leaders for positions of increased responsibility and leader-
ship within DoD. CEE provides professional develop-
ment opportunities to Navy Flags, Captains and civilian
GS-15s with an emphasis on maintaining warfighting
effectiveness while optimizing resources and enhancing
business discipline. All programs are designed to provide
Navy leaders with the knowledge, skills, and abilities to
manage and lead effectively in complex organizations
through the use of case studies, team exercises, practical
applications, and interactive class discussions. Both stand-
ing and customized executive education courses are provid-
ed and may be delivered on campus or at the requesting
command's location. Periodic standing CEE courses in-
clude: 1) five-day Flag-level Leading Innovation (LI)
courses; 2) ten-day Captain/GS15-level Navy Senior
Leader Seminars (NSLS); 3) three-day Flag/Captain-level
Strategic Communication Workshops (SCW); and four-
day Flag/Captain-level Strategic Planning, Effects, As-
sessments and Risk (SPEAR) workshops. CEE’s custom-
ized courses include Flag-level Tailored Support (TS)
courses, senior Captain-level Executive Support Courses
(ESC), and ad hoc tailored courses for specific commands
requiring near-term assistance. For more information,
please contact the CEE by calling (831) 656-3334 or by

visiting our website.

International Graduate Programs Office

The International Graduate Programs Office is responsible
for the cultural, social and academic integration of the in-
ternational community. The office is charged with inter-
acting with outside agencies, military and civilian to ac-
complish the goals of the Joint Security Cooperation Edu-
cation and Training (JSCET) Program and the Field Stud-
ies Program (FSP). Additionally, it is responsible for the
International Sponsor Program and acts as the Command
Sponsor to the International Executive Committee.

Since 1954, over 5,600 International officers and govern-
ment sponsored civilians from over 110 countries have
graduated from NPS. Many have gone on to achieve posi-
tions of prominence within their military services, govern-
ments, and private industry. The International Program at
NPS serves as an integral link in establishing the long-term
military-to-military relationships between our U.S. and
international officers. The International Graduate Pro-
grams Office sponsors the following courses:
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IT1500 Informational Program Seminar for International
Officers (4-0)

Provides international students with an awareness and functional
understanding of internationally recognized human rights and the
American democratic way of life. Areas of emphasis introduced
during the seminar include civil-military relations, human rights,
relationships in a democratic society, and a comparative look at the
U.S. free enterprise system.

IT1600 Communication Skills for International Officers (3-0)

Provides the opportunity to enhance English speaking and listening
skills by taking part in organized oral exercises, group discussions,
and instructional briefings on a variety of subjects. The course ad-
dresses pronunciation by incorporating language software programs
to improve speaking. Building reading and writing skills is part of
the course but not the main focus.

IT1700 Academic Writing for International Officers (3-0)
IT1700 prepares international students for the task of writing a
thesis or research paper for an American institution of higher-
education. The course deals with Change Description the rhetorical
styles of an academic paper and, to that end, examines appropriate
organization, content, audience consideration, voice, and source
citation. Students produce both in-class and out-of-class work. The
course also covers strategies for thesis preparation. Analysis and
discussion of sample articles and essays-by published professionals
and by the class members-are important elements of the D learning
experience. So is a vigorous dedication to the writing process,
which includes pre-writing, writing, revision, and proofing. For
these reasons, students should expect to devote to the course up to
six (6) hours each week over and above the three (3) hours of class
contact time.

The point of contact for requests to the International Gradu-
ate Programs office is:

Gary Roser, Col, USMC (Ret.)
Director, International Graduate Programs Office
Commercial: (831) 656-2186

DSN 756-2186
Fax: (831) 656-3064
Website: www.nps.edu/Adminsrv/IGPO/index.html

Library

Dudley Knox Library contributes to learning, research and
teaching, anytime and anywhere, through relevant and
evolving collections, tools, services, and spaces designed for
NPS patrons of today and tomorrow. The Library provides
patrons in Monterey or at remote locations with: a portal
to open-access and limited distribution (to SECRET)
NPS-scholarly content and academic resources; a tailored
mix of traditional and progressive library services delivered
by friendly, knowledgeable staff and supported by intuitive,
seamless technology interfaces; and physical and virtual
places for individual and group study, research and learn-

ing.
The Library website is the gateway to carefully selected

scholarly information such as print and electronic books
and journals; academic databases; media and maps; NPS



dissertations/theses/reports; faculty publications; NPS and
Hotel Del Monte history; and much more. Librarians have
created topical bibliographies, instructional tutorials, and
research guides pertinent to the military and national de-
fense needs of NPS faculty, students (resident and distance
learners), and staff. The Library is a selective depository for
government documents and information distributed

through the Federal Depository Program.

Oft-campus remote access to licensed e-resources is availa-
ble to authorized users 24 hours a day, 7 days a week. Pa-
trons can also request materials from other libraries and
many of these items are delivered to a website portal that is

accessible 24/7.

For more information, please visit www.nps.edu/library.

Information Technology and Communica-
tion Services

The ITACS (Information Technology and Communica-
tion Services) organization incorporates all communication
services, telephone support, and network support into the
core computing functions that have been provided by the
Naval Postgraduate School since 1953. Website:
www.nps.edu/Technology.

Accounts

All faculty, students, staff, and contractors of the Naval
Postgraduate School may have a network access ac-
count. Upon written request, users with a legitimate aca-
demic need can also get a Unix or a Mainframe ac-

count. All computer accounts are for official use only, for
the sole and private use of the account holder. All new
resident students, faculty, staff, and contractors must check
in at the Office of Student Services in the basement of
Herrmann Hall to register in the "Python" Student Infor-
mation System and to get a computer account. Student
Services is located in Herrmann Hall, Room 039. Phone
(831) 656-3815.

Software Availability

Many different software programs are installed and sup-
ported by ITACS. A few of these products are site li-
censed and can be installed at home for those with valid
NPS accounts. The software currently available can be
found at the software download page:
www.nps.edu/Technology/SoftwareLib/index.htm.

Virus Protection

All e-mail messages are scanned for viruses and for prohib-
ited executable attachments on the exchange servers. Alt-
hough anti-virus programs are remotely administered to on
campus systems by the Technology Assistance Center
("TAC"), users are responsible for keeping non-NPS sys-
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tems that connect to the network clean of viruses. Anti-
virus software is available for installation on home comput-
ers at the software download page:
www.nps.edu/Technology/SoftwareLib/index.htm.

Wireless Computing

For wireless-capable laptops that need to connect to the
NPS wireless network, please visit the TAC self-help site
at http://wiki.nps.edu/tac. As always, if further assistance is
needed, please bring the laptop to the TAC in Ingersoll
Hall, Room 151.
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Course Codes

Courses are designated by an alphanumeric symbol consist-
ing of two letters and four numbers. The first two letters
designate the academic department, committee or group
that offers the course and are defined as follows:

Course Academic Dept or Academic Administered

Prefix Group Name Group Prefix by

AE Mechanicaland MAE GSEAS
Aerospace En-
gineering

CC Information IS GSOIS
Sciences

CS Computer Sci-  CS GSOIS
ence

CY Cyber Academic CAG GSOIS
Group

DA Defense Analy- DA GSOIS
sis

EC Electrical and EC GSEAS
Computer En-
gineering

EN Energy Aca- EAG Provost
demic Group

EO Electrical and EC GSEAS
Computer En-
gineering

FL National Securi- NS SIGS
ty Affairs

GB GSBPP GB GSBPP

GE GSBPP GB GSBPP

GP Global Public GP GPPAG
Policy Academic
Group

10 Information IS GSOIS
Sciences

IS Information IS GSOIS
Sciences

IT International INT PO
Programs Office
(IPO)

w Information IS GSOIS
Sciences

MA Mathematics MA GSEAS
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ME Mechanicaland MAE GSEAS
Acrospace En-
gineering

MN GSBPP GB GSBPP

MO Mathematics MA GSEAS

MR Meteorology MR GSEAS

MS Mechanical and MAE GSEAS
Acrospace En-
gineering

MV Modeling, Vir-  MOVES GSOIS
tual Environ-
ments and
Simulation

MX Mechanical and MAE GSEAS
Acrospace En-
gineering

NS National Securi- NS SIGS
ty Affairs

NW Naval War Col- NW NwW
lege (NW)

OA Operations Re-  OR GSOIS
search

oC Oceanography  OC GSEAS

OS Operations Re-  OR GSOIS
search

PC Physics PH GSOIS

PH Physics PH GSEAS

SE Systems Engi-  SE GSEAS
neering

SI Systems Engi-  SE GSEAS
neering

SO Defense Analy- DA GSOIS
sis

SS Space Systems ~ SP GSEAS

SW Computer Sci-  CS GSOIS
ence

TS Mechanical and MAE GSEAS
Acrospace En-
gineering

uw Undersea War- USWAG GSEAS
fare

Course Credit Value

Following the course designator are two numbers in paren-
theses separated by a hyphen, which indicate the hours of
instruction per week in the classroom and in the laborato-



ry, respectively. When calculating quarter-hours for the
credit value of the course, laboratory hours are assigned
half the value shown. Thus a (3-2) course, having three
hours lecture and two hours of laboratory, will be assigned
a credit value of four-quarter-hours.

Courses are assigned numbers in accordance with their
level of academic credit:

0001-0999 No credit

1000-1999 Lower division college credit
(Freshman - Sophomore Level)

2000-2999 Upper division college credit
(Junior - Senior level)

3000-3999 Graduate credit

4000-4999 Graduate credit

Course Descriptions

For the most up to date course descriptions, access the
online catalog at www.nps.edu/admissions/catalog/. The
online catalog is updated online quarterly.

Requirements for the Master of Arts De-
gree and the Master of Science Degree

The master's degree may be awarded for successful com-
pletion of a curriculum which has the approval of the Aca-
demic Council as meriting the degree. Such curricula shall
conform to current practice in accredited institutions and
shall contain a well-defined major.

General Naval Postgraduate School minimum require-
ments for the master's degree are as follows:

e 32 quarter-hours of graduate level credits of which at
least 20 quarter-credits must be earned from NPS*.
o A thesis or its equivalent is required.

*NPS generally allows a maximum of 12 graduate-level,
quarter-credits to be transferred for purposes of earning a
graduate degree. However, an additional 12 quarter-
credits may be transferred from the Air Force Institute of
Technology (AFIT) in Dayton, Ohio. This is in addition
to the normal transfer allowed (12), bringing the total to a
maximum of 24 quarter-credits transferable from AFIT to
NPS. Permission to transfer a specific course to serve as a
substitute for a degree requirement will be determined by
the Department Chairman or equivalent person responsi-
ble for nominating candidates for degrees at NPS and must
be pre-approved in a coherent plan of study for the stu-
dent. Regardless of transfer credits allowed, all NPS mas-
ter's degrees still require at least 20 quarter-credits be
earned directly from NPS.

To be eligible for the master's degree, the student must
attain a minimum average quality point rating of 3.00 in all
of the 3000 and 4000 level courses in his/her curriculum a
2.75 in all courses of the curriculum.
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Thesis Format Requirements

The Thesis/Dissertation/MBA Project Report and Joint
Applied Project Preparation Manual provides formatting
and procedural guidance for preparing and processing elec-
tronic thesis/dissertation/reports at the Naval Postgraduate
School. It covers both unclassified and classified the-
ses/reports. All references to “theses” also refer to Disser-
tations, MBA Professional Reports and Joint Applied Pro-
jects. The document is on the web at
http://www.nps.edu/research/researchl.html

Dual Degree Programs

Students who wish to pursue a dual degree program must
satisfy QPR and other curricular/departmental require-
ments, as set forth in the Academic Policy Manual.

A dual degree program is one in which a student pursues
two distinct master's degrees simultaneously. Any program
which can lead to the award of two master's degrees is, in
its entirety, a special program that must be approved by the
Academic Council.

A student is qualified to enter a dual degree program if the
Program Officer and Academic Associate certify that the
student possesses a Total Quality Point Rating (TQPR)
which is at least 3.75 and in the top 25% of the TQPRs of
the students in the last four graduating sections of his/her
curriculum.

The special dual degree program will be terminated if the
student does not maintain a performance which places him
within the top 50% of each program. The Program Offic-
ers and Academic Associates will monitor the student's
performance each quarter and will report to the Academic
Council if such a performance is not being maintained.

The program which leads to two graduate degrees must
satisfy the requirements of both degrees. Course valida-
tions early in the program will allow the student to take the
additional 3000 and 4000 level courses as required for the
dual degree program.

A single thesis may be used to satisfy the requirements of
both departments provided it shows relevance to and mas-
tery of both fields, is permitted by the policy of both de-
partments, and is co-advised by a member of each De-
partment.

The dual degree program must satisfy the enrollment limi-
tations cited in the Academic Policy Manual. If a student
requires waivers for enrollment limitations, the request for
waiver must be included in the application for the special
program.

The Academic Council requires a written endorsement of
the dual degree program from the student's sponsor or a
written attestation by a Department Chair, Academic As-
sociate, or Program Officer that the sponsor has been noti-
fied of the student's proposal and approves of the program.
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Educational Skill Requirements

The majority of NPS curricular programs are developed
based on Education Skill Requirements (ESRs). Educa-
tion Skill Requirements define the fundamental concepts
required in the graduate education curriculum as directed
by each curriculum sponsor and Subject Matter Expert
(SME). These ESRs represent the criteria essential for
successful performance in billets requiring each subspecial-
ty.

The Program Officers and academic staff at the Naval
Postgraduate School coordinate biennial curriculum re-
views with the curriculum sponsors for each curriculum.
These reviews are conducted to ensure that the ESRs are
current and relevant to the needs of the military, that pro-
grams meet the knowledge, skill and competencies of the
ESRs, and that the changing needs of the sponsors are
reflected in each curriculum. The ESRs for each curricu-
lum offered at Naval Postgraduate School are included in
this catalog at the end of each curriculum listing as appli-
cable.

Curriculum content is continually updated to maintain
pace with changes in each field of study. The Naval Post-
graduate School Program Officers and faculty maintain a
continuous dialogue with curriculum sponsors and Subject
Matter Experts. These dialogues culminate in the biennial
curriculum reviews. Curriculum sponsors and SMEs are
active in each curriculum in areas such as providing current
and relevant material and speakers for classes, forwarding
potential thesis topics that are of interest to the military,
and providing opportunities and financial support for stu-
dent experience tours and travel.

These partnerships between the Naval Postgraduate School
and the curriculum sponsors ensure that the educational
needs of each subspecialty community are continually met
through relevant education in each curriculum at NPS.

Half-Quarter Math Refresher

This is a sequence of courses developed specifically to pro-
vide a refresher of subject material pertinent to the curricu-
lum to be studied. The number and types of courses, which
comprise the technical refresher, are developed by the Pro-
gram Officer and Academic Associate for the student's
primary curriculum. The purpose of the technical refresher
is to reacquaint students with technical material and at the

same time help them build good study habits.
The Six-Week Math Refreshers begin during the first half
or second half of the quarter and typically consist of:

Math Refresher I (first half of quarter)
MA1113
MA1115
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Math Refresher II (last half of quarter)
MA1114
MA1116

Prospective students are encouraged to contact the Pro-
gram Officer regarding the specifics of their particular Six-
Week Technical Refresher course sequence.

Technical Refresher Quarter

This is a sequence of courses developed by the Program
Officer and the Academic Associate to better prepare in-
coming students for entering a technical curriculum.

This course sequence is designed for prospective students
who:

1. have an Academic Profile Code (APC) that indicates a

deficiency in mathematics and/or scientific and tech-
nical subject matter (i.e., their APC does not qualify
them for direct entry to a technical curriculum),

or

2. in completing their review of the prospective student's
academic record, the Program Officer and Academic
Associate have concluded that sufficient time has ex-
pired since the student's most recent college experience
and as such, the student would benefit from the Tech-
nical Refresher Quarter.

For some students, this may also include courses from the
Six-Week Math Refresher.

The refresher sequence is normally twelve weeks in length;
however, there are occasions when a student may be as-
signed two quarters of refresher prior to entering a tech-
nical curriculum.

Typical course sequences for refresher quarters are shown
in these examples:

Space Systems Operations
MA1113

MA1114

PH1121

PH1322

Operations Analysis
MA1113
MA1114
MA1025
0OA1600

Mechanical Engineering
EC1010

MA1113

MA1114

PH1121



Computer Science
CS1100
MA2025
MV1000
NW3230

Prospective students are encouraged to contact the Pro-
gram Officer regarding the specifics of their particular re-
fresher course sequence.

Grading

Student academic performance is evaluated in terms of
quality points assigned to the letter grade achieved in a
course. Based on the level of achievement associated with
each letter grade, the corresponding quality point values
range from a maximum of 4 to a minimum of 0 as follows:

Grade Point Value

A 4
A- 3.7
B+ 3.3
B 3
B- 2.7
C+ 2.3
C 2
C- 1.7
D+ 1.3
D 1
X 0

Letter designations for which no quality points are as-
signed are given as follows:

Incomplete
Withdrew
Un-graded

Pass

Fail

Thesis Research

HEo iz g

Incomplete Grade: A grade of "I" grade is given when an
identifiable portion of the course remains unaccomplished
at the end of the quarter. One additional quarter is grant-
ed to submit the delinquent work. If the “I” is not re-
moved within the twelve weeks following the end of the
term in which it was assigned, it becomes an “X.”

Pass/Fail Grade: Courses may be designated for “P” and
“F” grading when approved by the Academic Department
and the Academic Council. A student in a degree program
who wishes to take courses not in his or her normal pro-
gram may also elect to take them in the Pass/Fail mode.
Approval must be granted by the student's cognizant Pro-
gram Officer and Department Chairman. It is the respon-
sibility of the student to exercise the P/F option by inform-
ing the instructor in writing at the time of enrollment that
a P/F grade is desired. A copy of the approval request shall
be forwarded to the Registrar. Students electing to receive
the P/F grade in letter graded courses may not apply the
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hours toward the degree and curriculum requirements of
any program.

Thesis Research Grade: A grade of "T" indicates that satis-
factory progress is being made on thesis work (XX 0810),
dissertation work (XX 5810), or on a project (XX 4090),
but evaluation depends on completion of the research, the-
sis, dissertation or project, at which time the instructor,
Academic Department, or Academic Council shall change
the "T" grade to one reflecting the Pass/Fail evaluation.

Quality Point Rating (QPR)

When the quarter-hour value (credit) of a course is multi-
plied by the point value of the student's grade, a quality

point value for the student's work in the course is obtained.

Quarter-hour value for a course is defined as the scheduled
number of weekly lecture hours plus one-half of the sched-
uled number of laboratory hours as listed in the NPS
Course Catalog.

Example: A student receives a grade of B in a course with
three hours lecture and two hours lab. The course credit
value of four quarter-hours is multiplied by the point value
assigned to the grade of B, resulting in 12.0 quality points

for the course.

The sum of the quality points for all courses divided by the
sum of the quarter-hour credit of these courses gives a
weighted numerical evaluation of the student's perfor-
mance, termed the Quality Point Rating (QPR). A student
achieving a QPR of 3.0 has maintained a “B” average in all
courses undertaken with a proper weight assigned for
course hours.

Withdrawing from a Course

A student may withdraw from a course up to the end of
the second week of the quarter without any record of it
showing on the transcript. Subsequent withdrawals may be
made up to the end of the eighth week of the quarter, but a
grade of “W” is entered for the course on the transcript.
No withdrawals can be made after the eighth week.

Course Registration and Credit

Each student must be registered in each course in which
he/she is a candidate for credit not later than the tenth
school day the quarter (holidays excluded). No student
will receive credit for a course unless registration in that
course has been approved by one of the following: the stu-
dent's Program Officer or Academic Associate, the
Chairman of his/her doctoral committee or the Vice Prov-
ost for Academic Affairs.

17



GENERAL ACADEMIC INFORMATION

Repetition of Courses

A student may repeat a course for the purpose of improv-
ing a grade provided such course repetition is offered by
the Naval Postgraduate School. Approval must be granted
by both the Program Officer and the Department or
Group Chairman concerned and the Registrar is to be no-

tified.

For record purposes, both the original and the repeated
courses are to be shown on the transcript. For Quality
Point Rating computation, the credit hours of the course
shall be counted once, using the grade received from the
most recent time that the student enrolled in the course.

Overload

Without special permission, a student may enroll for no
more than 17 total credit hours or more than four 3000
level and/or 4000 level courses per quarter.

A student may enroll in more than 17 and less than 21
total credit hours with explicit permission of the Vice
Provost for Academic Affairs and for more than 21 hours
only with explicit permission of the Provost.

If an established degree program's course matrix includes a
quarter with more than 17 hours, the students in the pro-
gram need not apply for a course enrollment limitation
waiver. This limit is automatically waived in these cases.

Auditing

Eligible persons will be allowed to audit courses on a
space-available basis with the approval of the professor
teaching the course. When approval is obtained to audit,
students may attend classes, but they have no entitlement
to submit papers, questions, or tests for grading nor con-
sume the instructor's time outside of class. Auditors will
receive no grade for the course, no credit toward gradua-
tion, and no formal recognition of accomplishment for
courses they have audited.

Credit by Examination

The award of credit solely on the basis of examination for
any 1000 or 2000 level course is permissible. Grades for
such courses shall be awarded on a Pass/Fail basis.

Validation

A student with the appropriate background may validate a
course that is required for his/her curriculum. Validation
will allow the student to omit that course from the pro-
gram of study; however, no credit will be granted for a
course that has been validated. The basic purpose of course
validation is to make optimal use of the student's time at
the Naval Postgraduate School. Every validation must be
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justified by documented evidence of prior work in the area
of the course to be validated.

The validation of a course must be approved in writing by
the Chairman of the department offering the course or a
designated representative. Specific criteria for validation
(e.g., review of the student's transcripts or examination on
the material of the course) are left to the discretion of the
cognizant Department Chairman.

After validating one or more courses, it may be possible for
a student to complete the program in less than the maxi-
mum time allowed.

Veteran's Benefits

For the purpose of determining eligibility for veteran's
benefits, full-time enrollment is 2 minimum of ten credit
hours per academic quarter. Both lecture and lab credit
hours are applicable to the minimum full load.

Transfer of Credits

Upon entry to the Naval Postgraduate School, each stu-
dent's academic record will be evaluated for possible trans-
fer of credit or for exemption from portions of the curricu-
lar program by validation of course work previously com-
pleted. Students may utilize knowledge gained through
self-study or experience of service-related education to seek
validation. They may also take a departmental examination
to gain credit for curricular courses.

Twelve hours of graduate-level courses previously complet-
ed may be accepted for transfer credit. These include grad-
uate-level courses taken after completion of the baccalaure-
ate degree and those taken in the last term before award of
the baccalaureate if certified to be in excess of degree re-
quirements.

NPS generally allows a maximum of 12 graduate-level,
quarter-credits to be transferred for purposes of earning a
graduate degree. However, an additional 12 quarter-
credits may be transfer from the Air Force Institute of
Technology (AFIT) in Dayton, Ohio. This is in addition
to the normal transfer allowed (12), bringing the total to a
maximum of 24 quarter-credits transferable from AFIT to
NPS. Permission to transfer a specific course to serve as a
substitute for a degree requirement will be determined by
the Department Chairman or equivalent person responsi-
ble for nominating candidates for degrees at NPS and must
be pre-approved in a coherent plan of study for the stu-
dent. Regardless of transfer credits allowed, all NPS mas-
ter's degrees still require at least 20 quarter-credits be

earned directly from NPS.

Questions on transfer credit should be directed by letter to
the appropriate curricular Academic Associate as listed in
this catalog.



Academic Counseling

The Naval Postgraduate School provides academic coun-
seling services to assist officers in developing individual
educational plans. Officers who have chosen specific cur-
ricula or who have been selected or detailed for graduate
education in programs at Naval Postgraduate School, are
advised to contact the appropriate Program Office listed in
the Program Offices and Programs section of this catalog.
Other prospective students seeking general information
about the curricula offered at the school or the fully-funded
graduate education selection process are advised to contact
the Director of Admissions (Code 01C3), Naval Postgrad-
uate School, or telephone (831) 656-3093, DSN 756-
3093, e-mail: grad-ed@nps.edu.

Medical and Operational Military Ab-
sences

The academic record of a student may be deleted com-
pletely for a given term when the student is absent for a
portion of the term for medical or operational reasons.
The transcript will show, “Excused for the term for medi-
cal reasons” or “for operational military reasons.” The stu-
dent shall not be permitted to delete only a portion of the
courses for this reason. The grade “W” shall be used when
it is necessary to withdraw from only a part of the student's
program. Such excusals shall be requested by the Program
Officer and approved by the Vice Provost for Academic
Affairs.

Honor Code
NPS students are expected to uphold the highest standard

of honesty and integrity and must follow the academic
honor code at all times. Plagiarism, fraud, cheating, and
verbal or written misrepresentation constitute violations of
the Academic Honor Code. Instructor-authorized group
activities/projects should rightly acknowledge the efforts of
all respective participants. Unless faculty clearly state that
consultation/cooperation in an assignment or course is
permissible, all work must be exclusively from the stu-
dent(s) listed on the document for all graded work. Any
restrictions placed by the instructor on the materials that
may be used by a student in preparation for and perfor-
mance of all graded work, must be followed.

While no single list can identify and define all types of
academic honor code standards, the following are cited as
examples of unacceptable behavior:

1. Cheating - Using unauthorized notes, study aids, or
information on an examination; looking at another stu-
dent's paper during an examination; altering a graded
work after it has been returned, then resubmitting it for
re-grading; allowing another person to do one's work
and submitting it under one's own name; taking a long-
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er time period than was authorized to complete a take-
home exam.

2. Plagiarism - Submitting material that in part or whole
is not entirely one's own work without attributing those
same portions to their correct source. Student shall en-
sure all references are properly cited.

3. Fabrication - Falsifying or inventing any information,
data, or citation.

4. Obtaining an Unfair Advantage - Gaining access to ex-
amination materials prior to the time authorized by the
instructor; unauthorized collaboration on an academic
assignment; possessing, using or circulating previously
given examination materials where those materials
clearly indicate that they are to be returned to the in-
structor at the conclusion of the examination.

Appropriate disciplinary action may include disenrollment,
fitness report comments, and/or a letter to appropriate
government agencies or official service branches. Individu-
als suspecting Academic Honor Code violations are re-
quired to inform the appropriate academic/curricular offi-

cials.

Grievance Procedures

Complaints of discrimination and sexual harassment re-
quire the continual attention of the President on how they
are handled by the chain of command. A complaint con-
sists of issues or concerns related to race, religion, sex, na-
tional origin, age, or retaliation brought to the attention of
the proper authority related to the known, suspected, or
probable offense under the Uniform Code of Military Jus-
tice (UCMJ), a violation of civil law, or other inappropriate
conduct. A complaint may be made orally or in writing
with the Command Deputy Equal Opportunity Officer or
Dean of Students.

The procedures an individual must follow to present a
complaint are divided into three categories:

1. Informal
2. Formal

3. Alternative avenues

All procedures for each of these courses of action are locat-
ed in the NPS Military Equal Opportunity Policy Guid-
ance and Discrimination Grievance Procedure Manual
available from the Office of the Dean of Students.

Transcript Requests

To request a copy of your transcript please visit the Regis-
trar's website at
http://www.nps.edu/Academics/Admissions/Registrar/Tra
nscripts/Transcripts.html.

If you have any questions or concerns please call or e-mail
the Registrar's Office at (831) 656-2591 or regis-
trar@nps.edu.

19



GENERAL ACADEMIC INFORMATION

Recent graduates: Please note that it takes approximately
90 days after graduation for your diploma and final tran-
scripts to be generated.
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ADMISSIONS

For admission to either a degree or a non-degree program,
whether on campus or by distance learning, the minimum
qualification is a regionally accredited baccalaureate degree
with appropriate preparation for the proposed program.
Each program has its own admissions criteria. The Aca-
demic Profile Code (APC) is only one element of the ad-
missions criteria used to evaluate applicants for admission
to NPS. The school requires submission of official tran-
scripts covering all college work (undergraduate and gradu-
ate) completed to date. It is recommended that applicants
apply and submit all required materials at least six months
prior to the estimated arrival date, or corresponding gradu-
ate education selection board. Any delay in the arrival of
necessary documentation to include official transcripts will
impede the evaluation for admissions.

Master's Program Admissions

A candidate entering any master's degree program must
possess a baccalaureate degree from a regionally accredited
institution - or in the case of foreign students, a recognized
institution - with a minimum grade point average of 2.2 on
a 4.0 system, of which 75 semester hours/112 quarter hours
must be letter-graded.

If the candidate does not possess an undergraduate degree,
the following are standards for admission to a program
leading to a graduate degree:

1. A minimum of 75 semester hours/112 quarter hours
of letter-graded undergraduate work must have been
completed at regionally accredited institution with
an average grade of "B." Any course with a "C-"
grade or lower will not be counted in the total.
Courses which have been duplicated on various tran-
scripts should be counted only once in arriving at the
number of semester hours to be credited.

2. The general education requirements prescribed for
the Naval Postgraduate School baccalaureate degree
must be satisfied as specified in the Academic Policy
Manual.

3. No more than 20 semester hours may be credited for
work done in non-degree granting service schools.

4. Final approval of the applicant will be made by the

appropriate academic unit Chair.

All applicants must submit an online application at
http://www.nps.edu/Academics/Admissions/ApplyOnline/
ApplyNow.html to be considered for entry into any NPS
program. All undergraduate and graduate work to date
(degree and non-degree) is required for academic evalua-
tion. Please print the confirmation page displayed upon
submission of the completed application. It contains fur-
ther instructions regarding transcripts. Failure to comply
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with the instructions will delay the processing of the appli-
cation.

U.S. Naval Officers
Selection for the Navy's fully funded graduate education

program is based on outstanding professional performance,
promotion potential and a strong academic background.
Officers interested in this program should contact their
assignment officers to determine professional qualification
status. All applications for APC calculation should be ini-
tiated at
http://www.nps.edu/Academics/Admissions/ApplyOnline/
ApplyNow.html.

Upon determination of academic qualification (by NPS),
individuals are eligible for assignment. Officers who are
professionally qualified but lack academic qualifications
should contact the Director of Admissions at admis-
sions@nps.edu for information on ways to improve their
academic backgrounds.

U.S. Army Officers

Army officers applying to NPS should request an Academ-
ic Profile Code (APC) evaluation online at
http://www.nps.edu/Academics/Admissions/ApplyOnline/
ApplyNow.html for the purpose of pre-screening prior to
applying to Army Advanced Civil Schooling (ACS). Re-
questing an APC review in advance of applying to an ACS
training agency will assist in the selection process and will
expedite the formal NPS admissions process after an of-
ficer has been selected by the Army. Officers interested in
fully funded education at NPS should provide their train-
ing agencies a copy of their NPS conditional acceptance
letter when submitting their ACS applications.

Army officers applying for admission to the Department of
National Security Affairs must include scores from the
Graduate Record Examination, taken within five years of
the date of application.

U.S. Air Force Officers

Selection for the Air Force's fully funded graduate educa-
tion program (assigned to AFIT as a full-time student
wherein all tuition costs are paid by the Air Force) is based
upon professional performance, promotion potential, and
academic background. Interested Air Force officers must
contact their assignment team at Air Force Personnel Cen-
ter (AFPC) to determine professional qualification status
and potential AFTT-sponsored graduate education oppor-
tunities available in their career fields. Air Force officers
wishing to apply for an AFIT-sponsored graduate program
must make their desires known to AFPC and follow
AFPC application procedures.
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To determine eligibility for an NPS curriculum, Air Force
officers should apply online at
http://www.nps.edu/Academics/Admissions/ApplyOnline/
ApplyNow.html, requesting an Academic Profile Code
(APC) evaluation for the purpose of pre-screening from
the NPS Admissions Office prior to applying to AFPC.
Officers should submit a copy of their NPS conditional
acceptance letters along with their AF Form 3849 applica-
tion to AFPC and also maintain a copy in their personal
records for future use if selected.

Air Force officers applying for admission to the Depart-
ment of National Security Affairs must include scores from
the Graduate Record Examination, taken within five years
of the date of application.

U.S. Marine Corps Officers

NPS opportunities for Marine Corps officers fall under
two categories: 1) Special Education Program (SEP) and
2) International Affairs Officer Program.

The Marine Corps holds selection boards for both pro-
grams that are announced annually by a MARADMIN
message. Marine officers interested in these programs
should consult the latest MARADMIN for board details
and contact HQMC, MMOA-3 for any additional ques-
tions. Prospective applicants should also discuss the timing
of NPS attendance with the Career Counseling Branch at
HQMC. All Marine Corps officers must apply to NPS for
academic eligibility at
http://www.nps.edu/Academics/Admissions/ApplyOnline/
ApplyNow.html as well as applying to HQMC per the
appropriate MARADMIN.

U.S. Coast Guard Officers
Each year, a message is promulgated by the USCG can-

vassing USCG program managers to nominate officers for
graduate education. If you are interested, read the Educa-
tion and Training Manual on the USCG intranet and

speak with your program manager.

Military and Civilian Staff of NPS, Tenant and
Local Commands

NPS, tenant command staff and staff of local commands,
such as Defense Language Institute (DLI), National Oce-
anic and Atmospheric Administration (NOAA), and De-
fense Manpower Data Center (DMDC) are permitted to
attend classes on a space available basis. "Local command"
is defined as located on the Monterey Peninsula. Employ-
ees of a local command may enroll in up to two classes per
quarter with written approval from their supervisors and
prospective academic associate. NPS employees are guided
by the Civilian Academic Development Program NAV-
PGSCOLINSTRUCTION 12410.1A.

22

Most staff students seeking official admission into NPS
require some time to establish which degrees they want to
pursue. It is recommended that such students use the first
two quarters (or up to four classes) to decide on a degree
program before completing the application for admission.

In order for a degree to be granted, a staff member must be
formally accepted and admitted to a degree program. This
formal acceptance and admittance can only come from the
Director of Admissions. All applications must be submit-
ted online. Please note that even after being formally ad-
mitted, staff members are still required to register for clas-
ses through the Registrar’s office on a space available basis.
The Staff/Employee Registration form can be found at the
Registrar’s office and online. The forms must be submit-
ted each quarter to the Registrar’s office during the
Add/Drop period, which typically begins in the last two-
weeks of the preceding quarter and ends on the tenth

school day of the new quarter (holidays excluded).

There is no longer a requirement to submit paperwork to
the Academic Council for approval of a staff matrix. Once
a student has been accepted, the Admissions Office will
send an acceptance letter to the applicant and have the
Registrar’s office register the student into the approved
curriculum.

International Students

Military officers and government civilian employees from
other countries may be admitted to most curricula. The
procedures for application are available from the Security
Assistance Office or Defense Attaché Office of the U.S.
Embassy, the MLO, MAAG, OMC or ODC, as appro-
priate. Correspondence must be processed through official
channels; requests from individual prospective students
should not be sent directly to the School.

All candidates must satisfy the curriculum academic stand-
ards, as described in this catalog. International candidates
from non-English speaking countries will also be required
to validate their fluency in English through the Test of
English as a Foreign Language (TOEFL). Minimum
TOEFL score required for direct entry to NPS is 83 IBT
(Internet Based Test and 560 Written Test. Candidates
for PhD Programs or Accelerated Programs need to score
at least 100 on the IBT. Waivers will be considered on a
case by case basis for scores between 90 and 100 based on
the overall application package. (For candidates applying
for entry into the Department of National Security Affairs,
an IBT score of 90 is required.) If a candidate fails to
achieve the 83 IBT or 560 Written score, but does achieve
a score of 70 IBT or 523 Written or higher, he/she is eligi-
ble to attend the TOEFL Preparatory Academic Writing
Course, MASL P177022 (16 weeks) at the Defense Lan-
guage Institute in San Antonio, Texas.

The only countries exempted from TOEFL testing are
those countries who are exempted from all ECL testing
requirements as determined by the Defense Security Co-



operation Agency (DSCA) Policy memorandum 11-67 dtd
27 Dec 11 (Antigua, Australia, Bahamas, Barbados, Bel-
gium, Belize, Brunei, Canada, Dominica, Grenada, Guy-
ana, India, Ireland, Jamaica, Malta, Mauritius, Nether-
lands, New Zealand, Norway, Singapore, St. Kitts, St. Lu-
cia, St. Vincent, Trinidad, and the United Kingdom).

When applying for a TOEFL exam, the NPS identifica-
tion code is 4831. This code should be included on the
registration application so a copy of the results can be sent
directly to NPS. TOEFL test results are valid for two
years from the test date and must be valid when the stu-
dent reports to NPS. Questions regarding available pro-
grams or admission procedures should be directed to Code
04IGP, 1 University Circle, Rm B-047, Naval Postgradu-
ate School, Monterey, CA 93943-5025. Telephone: (831)
656-2186 or e-mail from this website:
www.nps.edu/Adminsrv/IGPO/index. html.

Civilian Employees of U.S. Government

A civilian who is an employee of, or sponsored by, an
agency of the United States Federal Government may be
admitted for study upon request and sponsorship of the
agency. Federal civilian employees are not required to pur-
sue the curricula designed for officer-students as described
in this catalog but instead determine, with the guidance
from the assigned Academic Associates, the combination
of courses that will best meet their needs.

A civilian who is expecting agency sponsorship should ap-
ply online requesting evaluation for admission at least six
months prior to expected commencement of studies. A
completed application should indicate the desired curricu-
lum and degree intentions and be accompanied by a com-
plete set of official transcripts of all previous college work
to date (degree and non-degree). GRE and/or GMAT
scores are required for consideration for admission to any
doctoral program.

All official supporting documents should be directed to the
Director of Admissions, Naval Postgraduate School, 1
University Circle, He-022, Monterey, CA 93943. Ques-
tions about available programs or admission procedures
may be telephoned to (831) 656-3093 or DSN 756-3093

or e-mail: admissions@nps.edu.

The individual's employing agency is expected to meet the
tuition expense for regular on-campus enrollment.

Civilian Scholarship-for-Service Programs

The Naval Postgraduate School offers several Scholarship-
for-Service programs in which civilians, who are U.S. citi-
zens, are supported with a full salary, generous government
benefits, and full tuition waiver while working toward a
master's or doctoral degree. Upon degree completion, these
students are required to fulfill an obligated service com-
mitment with the Defense Department or in certain pro-
grams of other federal agencies. These are highly competi-
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tive programs that require an outstanding academic record.
GRE and/or GMAT scores are required for consideration
for admission to any doctoral program. Current govern-
ment employees are eligible for some of these programs.

To find program